Terms of References (TORs) For the Post of Technical Advisor (MP Scale-I) in Ministry of Climate Change & Environmental Coordination (MoCC&EC)

1. Short Title &Commencement: These TORs may be called the TORs for the appointment of Technical Advisor (MP Scale-I) for the Ministry of Climate Change & Environmental Coordination (MoCC&EC).
2. Required Qualification and Experience:
i.	Qualification Ph.D / M.Phil or Master’s Degree in Climate Change / Environmental Sciences / Renewable Energy / Natural Resource Management / Environmental Economics & Policy / Climate Finance or any other relevant disciplines from HEC recognized national or international university of high ranking. Degree Holders of World Class Universities and Candidates with highly cited research publications in national / international high – impact Journals will be given preference. Advanced education / Joint degrees in finance and law will be considered as an added advantage.
ii.	Experience and Desirable Competencies: 
a. At least seven (07) years professional experience for candidates with Ph.D and nine (09) years’ experience for candidates with Master’s Degree in the relevant field [including three (03) years of senior management level positions], particularly in the areas of policy formulation, strategic planning, conceiving / implementing development initiatives with specific focus on climate change. Experience at world-class organizations such as climate related global organizations (United Nations, climate finance organizations or other climate-related organizations), capital markets (investment banking, technical finance, carbon finance), climate law firms, climate related start-ups, will be preferred. 
b. Comprehensive understanding of the climate change scenarios on national and international level.
c. Demonstrated knowledge and practical working experience of multidisciplinary policy/strategy formulation, national planning in the field of environment management and mainstreaming climate change mitigation and adaptation initiatives, livelihood improvement, biodiversity conservation or natural resource management in developing countries.
d. Demonstrated leadership potential and expertise in areas such as climate modelling, financial modelling, policy analysis (qualitative and quantitative), MRV, data systems/sciences, outcomes analysis, etc.
e. Skills and knowledge to build linkages between environment, energy, climate change, sustainable development goals (SDGs), macroeconomic policies, poverty reduction, and sustainable development.
f. Extensive conceptual and practical knowledge of operating and strategic principles of International Donors and UN Agencies.
g. Experience of working and collaborating with stakeholders including Governments; International Donors, INGOs, Civil Society etc.
h. Demonstrated ability of analyzing data and preparing analytical /technical reports. 
i. Experience of drafting various climate change related bills/legal documents.

3. Age:	The Maximum age limit is 62 years (to be calculated as on the closing date of submission of applications).	
4. Disqualification:	No person shall be eligible for appointment as Technical Advisor, who:
a) has been or is dismissed from service as a consequence of disciplinary proceedings;
b) has been or is convicted, by a court of competent jurisdiction, for an offence involving moral turpitude;
c) is not a citizen of Pakistan either at the time of appointment as Technical Advisor or during such appointment;
d) is receiving benefits from the National Reconciliation Ordinance, 2007 (LX of 2007). 
5. Manner of Appointment:

a) The appointment shall be made as per prescribed procedure of appointment in MP-I Scale position of MP Scale Policy, 2020 as amended time to time.
b) The vacancy of the Technical Advisor shall be uploaded by the Ministry of Climate Change on its website and also advertised at least in two national leading newspapers of nation-wide circulation (one in English and other in Urdu). 
c) A Scrutiny Committee shall be constituted with the approval of Secretary Climate Change for scrutiny of applications and to prepare a list of all eligible candidates for interview by the Selection Committee.
d) The Selection Committee after conducting the interviews shall recommend to the appointing authority a panel of minimum three suitable candidates for each position, in order of merit for appointment against the advertised position. The Summary for the Prime Mister shall invariably be moved through Establishment Division. 
6. Tasks and Objectives to be Achieved / Job Description: Under the overall supervision  of the Minister-in-charge, through concerned Secretary/Additional Secretary, Technical Advisor will support the Ministry of Climate Change & Environmental Coordination and its organizations/departments as follows:
a. provide technical input and expert opinion for review of existing policies and frameworks, and formulation and effective implementation of new climate change related policies and frameworks; 
b. write technical reports and evidence based policy papers aiming at knowledge based decision making in the field of climate change at national level; 
c. prepare technical guidelines that will include recommendations for integrating climate change adaptation initiatives with development sector; 
d. advise on climate risk management, including, vulnerability and adaptation impact analysis, climate risk assessment, and suggest long term and medium term responses to climate risks;
e. prepare and facilitate in implementation of a comprehensive communication/data reporting plan/knowledge management system on climate change mitigation & adaptation; climate finance and loss & damage;
f. facilitate in coordination of project under environmental legislation; trans-boundary (inter-provincial, regional and international) issues, scaling up sustainable management of natural resources, and matters related to but not limited to sustainable development in fields of water & sanitation, sustainable urbanization, ecology forestry, wildlife, biodiversity and desertification;
g. provide technical advice for coordination with various international donors agencies for arrangements of funds, implementation strategies and signing of MoUs or agreements and for alignment of bilateral/ multilateral environmental agreement decisions/guidelines with national public financial management system, suggest new legislations/rules and regulations where required, and coordinate these agreements for effective implementation/ compliance;
h. provide technical advice on all the Public Sector Development (PSDP) projects of the Ministry including; 
i. development of programmes/projects on Climate Change Mitigation and Adaption for mobilizing finances from national and international sources.
ii. establishment of indicators, benchmarks and work plans for the development projects ;
iii. Supervision, implementation, monitoring, evaluation troubleshooting and adaptive management of approved projects;
i. Suggests way forward for development and implementation of human and institutional capacity building plan for Ministry of Climate Change and its Organizations; and 
j. any other task linked to TORs which may arise during contract period or assigned by the Authority.
7.	Deliverables & Time Lines:
	No.
	Deliverables 
	Time Frame (From contract signing.)

	1
	Review of existing policies and framework and formulation and effective implementation of new climate change related policy and framework 
	UP to 06 months 

	2
	Formulate a climate finance agenda aiming at public, private and international finance
	Upto 12 months

	3
	Provide technical guidelines that will include recommendation for integrating climate change adaptation initiatives with development sector.
	Upto 18 months

	4
	Prepare and facilitate in implementation of comprehensive communication / data reporting plan / knowledge management system on climate change mitigation and adaptation and report on its implementation.
	Upto 18 months

	5
	Provide technical advice for coordination with various international donor / UN agencies for arrangements of funds, implementation strategies and signing of MoUs or agreements and for alignment of bilateral/multilateral environmental agreements decisions/guidelines with national public financial management system, suggest new legislations/rules and regulations where required, and coordinate these agreements for effective implementation/ compliance.
	Upto 36 months.

	6
	Develop yearly technical reports and evidence based policy papers aiming at knowledge based decision making in the field of climate change at national level  
	Upto 36 months

	7

	Suggests way forward for development and implementation of human and institutional capacity building plan for Ministry of Climate Change and its Organizations.
	Upto 36 months

	8
	Provide technical advice on all the Public Sector Development (PSDP) projects of the Ministry including; 
a. Development of programmes/projects on Climate Change Mitigation and Adaption for mobilizing finances from national and international sources.
b. establishment of indicators, benchmarks and work plans for the development projects ;
c. Supervision, implementation, monitoring, evaluation troubleshooting and adaptive management of approved projects.
	Upto 36 months

	9
	Render advise on climate risk management, including, vulnerability and adaptation impact analysis, climate risk assessment, and suggest long term and medium term responses to climate risks. 

	to be disposed of on the basis of as and when received



8.	Performance Targets & Indicators 


	S.#
	Key Performance Indicators 
	Target / Timelines 
	% of Target Achieved
	% Weightage
	% Score (Col.3 × Col.4)

	1
	Review existing policies/frameworks and assist in formulation and effective implementation of new climate change-related policies
	Within 6 months
	—
	10%
	—

	2
	Formulate a comprehensive climate finance agenda to attract public, private, and international finance
	Within 12 months
	—
	10%
	—

	3
	Develop technical guidelines with recommendations for integrating climate change adaptation in development sectors
	[bookmark: _GoBack]Within 18 months
	—
	10%
	—

	4
	Prepare and facilitate implementation of a communication/data reporting plan and knowledge management system on climate mitigation/adaptation
	Within 18 months
	—
	10%
	—

	5
	Provide technical guidance for coordination with international partners to mobilize funds, align environmental agreements with national systems, propose necessary legislations, and ensure effective implementation and compliance.
	Within 36 months
	—
	10%
	—

	6
	Develop yearly technical reports and evidence-based policy papers supporting knowledge-based decision-making on climate change. 
	Annually (Years 1–3)
	—
	10%
	—

	7
	Develop and implement a human and institutional capacity-building plan for MoCC&EC and its organizations
	Within 36 months
	—
	10%
	—

	8
	Provide technical advice on PSDP projects of the Ministry. 
	Ongoing (36 months)
	—
	15%
	—

	9
	Render advice on climate risk management, vulnerability/adaptation impact analysis, and long/medium-term responses
	As and when required
	—
	10%
	—

	10
	Perform any other tasks assigned under TORs or by the authority (special projects, policy reviews, etc.)
	As and when required
	—
	5%
	—

	Total:
	100%
	




9.	Pay Package:	 The Technical Advisor shall receive pay package of MP-I Scale in accordance with the Management Pay Scale Policy, 2020, as amended time to time. 
10.	Tenure: The appointment of the Technical Advisor shall initially be made on contract for a period of three (03) years, which shall be extendable for further maximum of two (02) years on annual basis, subject to satisfactory performance evaluation of the incumbent by the Performance Evaluation Committee in accordance with MP Scale Policy, 2020, as amended from time to time.
11.	Leave: The Technical Advisory shall earn leave in accordance with the Management Pay Scales Policy, 2020, as amended from time to time.
12.	Conflict of Interest: 	 In case of selection, the candidate for appointment as Technical Advisory shall have sought retirement from his existing Department and post or the appointment shall be subject to acceptance of resignation from designated authority and shall not, during his /her term of office, engage him/herself in any other service, business, vocation or employment which may have any direct or indirect effect on his performance as a Technical Advisor.
13.	Technical Advisory to be a Public Servant: The Technical Advisor appointed under these rules, when acting or purporting  to act, in pursuance of any of the provisions of these rules shall be deemed to be a public servant within the meaning of Section -21 of the Pakistan Penal Code (Act  XLV of 1980).
14.	Termination of Contract:	The contract of Technical Advisor may be terminated by giving one month’s notice on either side or payment of one month’s basic pay in lieu thereof, without assigning any reason.
15.	Monitoring and Evaluation: The performance of Technical Advisory shall be monitored by Secretary and Minister In-charge of the Administrative Ministry. The Technical Advisor shall report to the Secretary/Additional Secretary In-charge of the Administrative Division. Moreover, the performance evaluation shall be carried by the Performance Evaluation Committee, in accordance with the Management Position Scales Policy, 2020, as amended from time to time.
16.	Applicability of Other Rules: In respect to matters not specified in these rules, the law, rules, polices etc applicable to the corresponding level of Civil Servants shall be applicable. 
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